
2016 NZHEA practice exam AS 91238:  Assessment Schedule 
 
 
 
Judgement Statement 

Achievement Achievement with Merit Achievement with Excellence 

Analyse an interpersonal issue(s) that places 
personal safety at risk involves providing an 
explanation of: 
• factors influencing the issue(s) 
• consequences of these factors for well-being 
• strategies to manage potentially unsafe situations. 

Analyse in depth, an interpersonal issue(s) that places 
personal safety at risk involves providing a detailed 
explanation of: 
• how or why the influencing factors contribute to the 

situation and lead to particular consequences for 
well-being 

• strategies for promoting well-being in relation to the 
situation. 

Analyse comprehensively, an interpersonal issue(s) 
that places personal safety at risk involves a relevant 
combination of the more critical aspects of the issue, 
for example, through: 
• explaining interrelationships between the 

influencing factors, consequences, and / or 
strategies 

• exploring the complexities of situations such as 
positive and negative influences, or short- and 
long-term consequences on well-being 

• explaining the consequences for the well-being of 
people directly and indirectly affected 

• explaining strategies for which all people involved in 
the situation are responsible, whether directly or 
indirectly affected. 

See Appendix for sample evidence.   

 
 

N1 N2 A3 A4 M5 M6 E7 E8 
Sparse information. 
Some answers not 
attempted. 

Insufficient evidence 
to meet the 
requirements for 
Achievement. 

Analysis (may be 
uneven) of effects 
and reasons in (a), 
influencing factors 
in (b), 
consequences in (c), 
and strategies in 
(d). 

Consistent analysis 
of effects and 
reasons in (a), 
influencing factors 
in (b), 
consequences in (c), 
and strategies in 
(d). 

In-depth analysis 
(may be uneven) of 
effects and reasons 
in (a), influencing 
factors in (b), 
consequences in (c), 
and strategies in 
(d). 

Consistent, in-depth 
analysis of effects 
and reasons in (a), 
influencing factors 
in (b), 
consequences in (c), 
and strategies in 
(d). 

Comprehensive 
analysis of effects 
and reasons in (a), 
influencing factors 
in (b), 
consequences in (c), 
and strategies in 
(d). 

Consistent, 
comprehensive 
analysis of effects 
and reasons in (a), 
influencing factors 
in (b), 
consequences in (c), 
and strategies in 
(d). 

N0/ = No response; no relevant evidence. 



 

Cut Scores 

 Not Achieved Achievement Achievement  
with Merit 

Achievement  
with Excellence 

Score range 0 – 2 3 – 4 5 – 6 7 – 8 

 
Appendix 

Question Possible evidence for analysis of interpersonal issues around bullying (not limited to these examples):   
(a) (a) Explain how the power imbalance in James’ scenario results in bullying and why this is an interpersonal health issues. 

 

The predominant power imbalance in James’ scenario is the school culture of sports teams, predominantly rugby having more power and 

privileges than other student groups. This results in the rugby teams belief that their athletic prowess, popularity and status give them the 

right to bully James and others like him.  The positive messages given to the first XV on the billboard, from teachers and others reinforce 

their perceived power and position in the school.  James’ family also indirectly contribute to this power imbalance situation by promoting 

rugby success as that which boys in NZ schools should aspire to. Schools that place one group above others create an environment 

such as that described in resource 4 where at Wellington College homophobic bullying is ‘invisible’ as there is a “silence of the victims of 

bullying”… 

This is an interpersonal issue as James and others become silent victims as bullying behaviour in school teams means those that do not 

agree with the behaviour fear targeting if they stand against it. And those that do not fit the norm either truant as Rowan does or need to 

spend time advocating for rights for them selves and others as his Rainbow youth friend does. There are a significant number of NZ 

students affected. Youth 12 (resource A) states that “10% of males are afraid that someone would hurt or bother them at school 3 or 

more times in the past 12 months.” 

 

(b) Explain the influencing factors that would increase the likelihood of James (and other students like him) being bullied in and/or 
out of school.  Consider a relevant combination of the more critical (key) societal, interpersonal and /or personal factors. 
 

The most critical factors influencing the like hood of James (and others like him) being bullied are the school culture where they have 

created ‘hero’s’ of the first XV. The motto of Excellence in Education is commendable yet the behaviours of teachers towards the rugby 



boys do not indicate this is inclusive of all students’ varied achievements. The acceptance of “the team” bullying James and Rowan 

indicate that there is a culture of homophobic behaviour. If it were limited to ‘a boy’ in the team being the bully, the situation would be 

less about a school culture where power imbalance exists and more about an individual with bad behaviour. Resource C talks of bullying 

of GBLT students that occurs because of ” the disrespect for difference.”  The fact that the high social status rugby boys are bullying 

James and others like him means that the issue is wide spread.  

 

The teachers, as part of the school, are also an influence as they are creating different rules around incomplete homework, which 

develops an unequal environment. The scenario infers in the statement that ‘teachers call them by name.” that this is not the same 

behaviour that happens to all as it would in an inclusive school where positive relationship with all students are in place. Therefore by 

singling out a group you create inequity. Also the fact that both boys are not confident in exposing the bullying indicates the school 

climate is unsafe and they do not have the trust in staff to deal with the issue in a way that the outcome will be positive for them. 

 

The school billboard if it does not include a range of success stories from all facets of school life contributes to the messages of higher 

status for rugby players. A billboard is the message to the community of what a school values and often depicts the type of student the 

school see as successful.  

 

James’ family are also an influencing factor, as they do not seem to be approachable enough for James to discuss the bullying that is 

occurring or his realisation that he is homosexual. In an environment where students can not talk to those they believe are the major 

influences in their life they tend to hide their emotions and often comply as James does when he continues to pay rugby even though he 

is aware he will be bullied and frightened. 

 

His lesbian friend is a positive influence on James’ ability to cope with his feelings of being gay although could place him at risk as if the 

school are not challenging the heteronormative messages that exist in NZ society. If the school culture is very homophobic and it 

appears it is by the behaviour described towards James and Rowan and also their fear of talking about their sexuality then aligning with 

a known lesbian may place James at greater of risk of bullying by the majority group. They will be seen as being gay by default because 

of this association. 

 

James also influences his own like hood of being bullied, as he believes he will be bullied and yet takes no action. Resource B indicates 



that if schools are inclusive there is less risk to diverse students and, less bullying .Yet if students who identify as gay like James and 

Rowan yet will not talk about this there silence supports the bullying culture. This is similar to the ‘know me before you judge me 

campaign” (Mental Health Foundation) where when people are honest about themselves others learn to accept them Unfortunately the 

culture in NZ schools often precludes this happening so the personal influence of fear of coming out becomes part of a cycle of silence 

and acceptance of the bullying. 

 

(c) Explain the consequences on well-being of the bullying (cyber/emotional and/or physical) for James, other students at the 
school and his wider community.   
 

The consequences for James, Rowan and others such as them are numerous. As teenagers they are still learning who they are and 

want to be included in a group and when they realise do not fit within the major group of being attracted to the opposite sex they try and 

understand where they do fit. If the environment they are in is hostile and discriminatory to those like them they become fearful. Youth 12 

says in the Report on Same Sex Attracted Students that same sex attracted students suffer from minority stress and this is not due to 

their sexuality instead to the level of inclusiveness within the social environment. Resource A supports this where it talks of “good ‘ 

schools that are inclusive. The fears they have include fear of attending school. Resource A states that 5.3 % of students avoid attending 

school due to the fear of being bullied.  When a student knows they are likely to be bullied they avoid that situation which leads to them 

withdrawing socially and feeling alone and misplaced. Long-term their school achievement goes down limiting future pathways. 

  

They also hide who they are in fear of becoming a target. James is not coming out as he fear things would get worse if he did so lives in 

fear of playing rugby with the other boys. This would definitely affect how he played, as a person cannot perform at their best when 

scared. Plus James is probably fearful of disappointing his parents as if he exposes the bullies it may make it impossible for him to 

continue in the team if not addressed in a positive way. He knows his parents value his rugby playing and he may be fearful they will be 

disappointed which would impact on his relationship with them. Plus living in fear impacts on your mental and emotional well-being and 

victims of bullying and minority groups are more prone to being depressed. The Low Down has posters showing this to be the case. 

 

If the bullying continues all the students see it as a norm and it is often seen as what happens as you grow up and the message 

conveyed is you just have to toughen up. Many rugby boys see the behaviour as a laugh such as the making him watch explicit content 

on his phone. This supports the existing cultures and all minority groups will be at risk of bulling. 



 

Plus long term students who are bullies often continue on to thinking bullying is okay. They move into work forces and adult relationships 

thinking the male rugby type have the power. This means that many parts of NZ society continue to have adult bullies and impact on the 

groups they believe have less power. Our domestic violence rates in NZ are an example of a nation that has a cultural bullying problem. 

 

(d) Explain strategies that James, his friends, his school or wider community could put in place to reduce the likelihood of 
students being bullied and promote well-being. 

James could decide it is time to confront this issue and go and talk to the rugby coach about the bullying that occurred last year and his 

fear of participation in rugby this season. He would be wise to share his sexual orientation with his parents first so they can support him if 

things become difficult at school. Young people as stated in resource B indicate that social problem solving is the best means of making 

school climates safe for non heterosexual students and students need to be involved in discussions and decisions around how to reduce 

bullying incidents. If he does this it will bring to light the situation and hopefully make the coach aware that this behaviour is happening 

and what implications it is having on James.  The coach may be aware already and ignoring the behaviours and if James explains his 

point of view well it may challenge the coaches views that this is ok. Until the people responsible for the development of these cultures 

are made aware of them little change will happen. Being silent results in acceptance of the status quo. The result for James would be 

him being able to be more honest with himself about who he is. Plus he would feel empowered that he has addressed the situation. And 

finally the bullying should stop whether of not he chooses to continue playing rugby. 

His friends could respond immediately when postings on Facebook occur, telling him they are there, taking screen shots of the postings 

as evidence and talking with James about who is bullying him.  They should be encouraging him to tell someone and offering to go along 

as support people with him. If they know James is not going to tell anyone and they see the behaviours increasing they should go and 

talk to a trusted adult at school with evidence.  If the bullying is allowed to continue it may escalate. They also need to include him in their 

group activities so he does not begin to isolate himself. He needs to feel part of an accepting group at school. If students who are 

isolated link together they begin to draw support from each other. This does not need to be just around sexuality issues as all groups that 

are bullied could take the same actions.  In James case his band is the ideal group to discuss the issue as they would see what is 

happening and they could increase the time they spend together. That way they are still working towards Committed to Excellence in 

Education yet involving themselves in positive activities. The outcomes for all would be positive as both their involvement in music would 



be enhanced plus they would feel supportive of each other.  

If students are reporting incidents of bullying the school leadership team will need to reflect on the underlying cause for this. They may 

realise that the school need to change their culture. To do this they could instigate a review of their school values. To do this they will 

need to consult with a range of people and get feedback on how the school values are being upheld. Most schools values are similar to 

the ones on the NZ curriculum and include diversity, equity, and respect. They would collect evidence from a range of groups; students, 

whanau and staff on what behaviours are happening that demonstrate /or don’t demonstrate the values. This should show up where the 

issues of intimidation and bullying for some students are happening. As part of this review it will establish what messages are being 

given in classes and in the playground around power holding in the school. They will realise what education is happening around 

diversity and equity. If schools explore these messages, they can plan a school wide focus on values of the school. They will identify 

behaviours of students that are causing social injustice for others. Procedures for addressing issues will be produced and publicised so 

students have a voice in coming forward when they feel bullied or intimidated. With all staff and students focussing on improving the 

climate of the school it will become more inclusive, power will be come more distributed and bullying will reduce. This strategy that will 

take time to implement and will address the influence of culture of the school. It may need some short-term interventions that address 

individual incidents whilst being instigated as strategies to change culture take time. The school could use the MOE guidelines to help 

with this (resource B).   

 


